JOB OPPORTUNITIES

Along with other finalists, you were referred for an interview with your present department.
The interview and review of all other relevant information indicated that you were the most
suitable candidate for the position, and you were offered employment with the City.

The City’s Employee Selection Policy and Procedure applies to the recruitment and
selection of applicants for all positions under the direction of the City Manager, with the
exception of sworn police and fire positions, and City Manager appointed positions.

Job vacancies may be advertised Citywide; (within the organization) or externally (to the
general public).

Job opportunities with the City are updated daily on the City’s web-based applicant tracking

system, CLICK. CLICK is your “Career Link In the City of ChesapeaKe” and can be
accessed at www.jobs.cityofchesapeake.net. You have the opportunity to “apply to” a
posting until 11:59 p.m. on the closing date indicated.

The City of Chesapeake’s Selection Policy insures that all applicants have an equal
opportunity to compete for open positions on the basis of their relative knowledge, skills and
abilities. Selection decisions are based on objective, job-related criteria.

For additional information, please refer to Administrative Regulation 2.41.


http://www.jobs.cityofchesapeake.net/



