
 

CERTIFICATION OF COMPLIANCE WITH IMMIGRATION  
LAWS AND REGULATIONS 

 
Section 54-72.2 of the Chesapeake City Code requires that any person or entity doing business with 
the City of Chesapeake, including its boards and commissions, shall include a sworn certification by 
the contractor or vendor of compliance with all federal immigration laws and regulations.  These laws 
include the Federal Immigration Reform and Control Act, which makes it unlawful for a person or 
other entity to hire, recruit or refer for a fee for employment in the United States, an alien knowing the 
alien is unauthorized, and Section 40.1-11.1 of the Code of Virginia, which makes it unlawful for any 
employer to knowingly employ an alien who cannot provide documents indicating that he or she is 
legally eligible for employment in the United States.  The state law, in particular, places an affirmative 
duty on employers to ensure that aliens have proof of eligibility for employment. 
 
Accordingly this certification shall be completed and attached to all contracts and agreements for 
goods and services made by the City of Chesapeake or any of its boards and commissions.  Failure 
to attach a completed certification shall render the contract or agreement void. 
 
Type or print legibly when completing this form. 
 
1.  Legal Name of Contractor or Vendor: 
      (Note: This is your name as reported to the IRS. This should match your Social Security card or Federal ID Number.) 

 
 
2.  Type of Business Entity: 
 
     A.  Sole proprietorship (Provide full name and address of owner): 
 
 
 
 
     B.  Limited Partnership (Provide full name and address of all partners): 
 
  
 
 
 
     C.  General Partnership (Provide full name and address of all partners): 
 
 
 
 
 
      D.  Limited Liability Company (Provide full name and address of all managing members): 
 
 
 
 
 
      E.  Corporation (Provide full name and address of all officers): 
 
 
 
 
 
 
 



3.  Doing Business As: 
       If Applicable (Note: This is the name that appears on your invoices but is not used as your reporting name.) 

 
 
 
 
 
4.  Name and Position of Person Completing this Certificate: 
 
 
 
 
 
5.  Physical Business Address: 
 
 
 
 
 
6.  Primary Correspondence Address (If different from physical address):  
 
 
 
 
7.  Number of Employees: 
 
 
 
 
 
8.  Are all Employees Who Work in the United States Eligible for Employment in the United 
States? 
 
 
YES: ___________     NO: ____________ 
 
 
Under penalties of perjury, I declare on behalf of the contractor/vendor listed above that to the best of 

my knowledge and based upon reasonable inquiry, each and every one of the contractor’s/vendor’s 

employees who work in the United States are eligible for employment in the United States as required 

by the Federal Immigration Reform and Control Act of 1986 and Section 40.1-11.1 of the Code of 

Virginia.  I further declare on behalf of the contractor/vendor that it shall use due care and diligence to 

ensure that all employees hired in the future who will work in the United States will be eligible for 

employment in the United States.  I affirm that the information provided herein is true, correct, and 

complete. 

 

 



 

Sworn this ____ day of ________________, 201__ on behalf of ________________________as 

evidenced by the following signature and seal: 

 

 Name of Contractor/Vendor: __________________________________ 

 

 Printed Name of Signatory: ___________________________________ 

 

 Signature: ________________________________________________ 

 

 Date: _______________ 

 

COMMONWEALTH OF VIRGINIA: 
CITY OF CHESAPEAKE, to-wit: 
 
The foregoing instrument was acknowledged before me this ___ day of ______________, 201__, by 
_______________________. 
 
      _________________________ 
       Notary Public 
 
Registration No.:_________________ 
 
My commission expires:___________  
 
     

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


