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The City of Chesapeake is seeking a
collaborative leader to serve as the City’s

Director of Budget

Interested candidates should apply by completing an application on
jobs.cityofchesapeake.net

City of Chesapeake is an Equal Opportunity Employer.
Job Closing Date: June 29, 2020



About Chesapeake

History
Chesapeake, Virginia was established in 1963 after
the merger of Norfolk County and the City of
South Norfolk. Chesapeake also played a
significant role in the founding of America, with
the historic Battle of Great Bridge and the
construction of the Great Dismal Swamp Canal.
Today, Chesapeake honors its position in history
with a vibrant present and promising future.

Location & Growth

Adjacent to the world’s largest naval base,
Chesapeake is conveniently located 20 minutes
from the Atlantic Ocean, 15 minutes from
downtown Norfolk, and one hour from Colonial
Williamsburg and the Outer Banks of North
Carolina. With an estimated population of 247,00(
Chesapeake is the second largest city in Virginia
and one of the 100 largest cities in the United
States. As one of Virginia’s fastest growing cities,
Chesapeake has significant potential for future
residential, commercial, and industrial growth.

Economic Opportunity

Chesapeake has all the features businesses are
looking for: talent, infrastructure and location. In
the past year, the business community invested
more than $204 million in Chesapeake and created
over 1,200 new jobs. Recognized as a strong
economic area for business investment, the City
provides companies with first-class opportunities
for employee recruitment and the capabilities to
create and grow in their respective industries. Ne
companies and businesses continue to locate to the
area and benefit from the abundant resources that
Chesapeake offers.



Position Overview

The Director is a strategic partner with the City
Manager’s Office to facilitate and execute policy
decisions that provide the City with a budget
plan to address the community’s priorities. The

Director’s primary role is to lead the City’s
Budget team in development of the annual capi-
tal and operating budgets. The Director is a key
member of the City’s senior leadership team and
will serve as the chief policy advisor to the City

Manager on issues related to budgeting.

Candidate Profile

The ideal candidate will have a proven track
to get results. The ideal candidate should be
policy makers in a way that facilitates infor:
strong analytical skills related to the develop.
egies, projections, and budgetary reports. Th
standing of financial policies as well as with
grams and services that are consistent with p
will have the highest degree of integrity, judg
necessary to apply budget-related laws, regu
budgetary and financial assignments.

The City seeks a proactive individual with a
ommend solutions, and deliver positive outc
lowing attributes:

= Ability to be politically astute and to dev
in City government as well as with exter:

= Ability to communicate budgetary concef
and written communication; and

= Ability to lead and develop staff that res
team and accomplishment; and

= Skill in facilitating and collaborating with
budgeting and to resolve issues; and

= Ability to serve as a positive role model fc
and problem solving.



Budget Office Facts

= Team of Six: Budget Director, Budget
Budget Technician

= Department Budget: $861,832

= GFOA Distinguished Budget Presentatic

Major Initiatives for

= Contribute to an organization-wide effa
way that connects with all audiences, es

= In coordination with the City Manager’
Operating) to facilitate more dialogue

= In collaboration with the Public Comm

with citizens about the City budget.

= Link the annual Capital Improvement
support this initiative is currently unde
Planning Department.

= Lead the team in the Budget Departme
succession planning and creating a staff

Recruitment Timelin

The following dates have been reserved. E
ever, it may change due to unforeseen circ

June 29: Application deadline. Interested ce
July 9-10: Initial interviews via web confere
July 29 and 30: Interview Process in Chesap

o July 29: Semi-finalists interviews.
e July 30: Finalists interviews.

*On-site interviews to be conducted with social
remote participation will be available.




Qualifications

= Bachelor’s degree in finance, accounting
closely related field.

= Six (6) years of progressively responsibl
rience.

Preferred Qualificat

= Master’s degree

Compensation
$120,000 to $145,000, Depending On Qualific

The City of Chesapeake is an Equal Opportunity
The City of Chesapeake does not discriminate on t
race, color, religion, creed, sex, age, marital stat
origin, political ideas of disability in employment
provision of services.

LI
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